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HLTH 4300: Worksite Health Promotion
 Fall 2013
Instructor: Lee C. Ancona, Ph. D.

Office Hours:  Tuesday, Wednesday, Thursday 3:30 – 5:00;

Wednesday 9:00 – 12:00, or by appointment
Office: PEB 209 C
 Office Phone: (940) 565-2071




 
Email: lee.ancona@unt.edu


Course Description: 
Planning, implementing, and evaluating a comprehensive worksite health promotion program in a corporate setting. Course will include the role of the health and productivity manager in developing worksite health promotion programs within a corporate setting.

Required Text:

Chenoweth, D. (2011). Worksite Health Promotion (3rd ed.). Champaign, IL: Human Kinetics.

Course and Learning Format

The course objectives will be presented through a variety of methods.

· Lectures

· Class discussions

· Assigned readings

· Quizzes and Exams 
Use of Email and Blackboard Policy

All students should activate and regularly check their UNT electronic account.  E-Mail and Blackboard will be used for official communication from the University to students.  E-mail and Blackboard will be used for communication purposes outside of class.  It is expected that students use and check their e-mail and on Blackboard regularly, at a minimum, e-mail should be read prior to each class.
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Attendance Policy

Attendance will enhance the student’s understanding of the course material.  Non-attendance will have a direct impact on a student’s grade.  Attendance is expected.  If the student is aware that an absence is unavoidable it is advised that the student inform the instructor prior to the missed class.  There are 27 class meetings for this course.  A student that attends a minimum of 25 classes will be given 10 extra points on the final exam which may constitute a letter grade increase in their final grade for the course. Do not explain absences it is a waste of time.
During the semester you have 2 freebies or 2 mental health days – use them wisely and not when a quiz, exam, or an important assignment is scheduled.
Student Learning Objectives

Explain and discuss the economic forces affecting worksites. Review the front-end programming components such as identification, assessment, marketing and funding. Identify employee risk-reduction strategies and worksite health promotion program evaluation. 

Assignments


Two Exams.  Students will have one hour to complete each exam.  Failure to take exams on the scheduled date will result in a grade of zero unless the student has made arrangements with the instructor prior to the class period.  Make-up exams will not be given. Students arriving late on exam days will not be allowed extra time to complete the exam. 
5 quizzes: Quizzes will be given throughout the semester to assess the student’s understanding of assigned readings.  The first part of class will be devoted to taking and discussing the quiz.  Each student will be assigned a group; all students in each group will discuss each question and record answers.  
Team Project:  The purpose of this project is to allow the student opportunities in planning and developing an innovative idea for worksite health promotion.  This project will require time and a maximum effort from each team member in order to develop an effective product.  Teams will be   chosen, then begin to decide on a corporation to target and begin developing ideas to improve the health of its employees.  The project is a proposal to begin a brand new or to improve an existing employee health program; a good written proposal should be 12 to 15 pages in length.  The project can focus on a fictitious company or a currently existing business or company.  APA format rules will apply.  A budget page or pages should be included indicating the overall cost benefit and the program’s economic advantage to the organization.  A thorough literature review should be provided to help create the rationale for the program. (minimum of 5 sources)

Team Presentation: Each team will be required to present their project to the class.  Each team will be given 30 minutes to provide an explanation and rationale for the program, and present the necessary resources needed for the project.  As a part of the presentation - a budget is required and should include building costs, equipment rental, staff salaries, and other costs associated with the program.  The presentation will also include a visual component (i.e., power point or overhead projection).  Each team will be given feedback from classmates and the instructor.  Team members should dress business casual for their presentation.  The formal presentation is the group’s opportunity to secure an offer of funding from the company and to actually provide the program described.

* Peer Evaluation:  At the end of the semester, students will complete a peer evaluation to assess the contributions and the level and quality of work contributed by each individual group member’s work produced for the Team Project and Team Presentation.   
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Evaluation 

Assignment






        Point Value

Mid Term Exam









100

Final Exam









        
100





Quiz Avg. 





  



        
100

Team Project




  100

Team Presentation

                        
  100

Peer Evaluation

                                                         
    50

Interview



    50

Extra Credit   (Blood donation or alternate)                                                   

Total Points







         
         600

Grading Scale
Number of Points





   

Grade Earned
540-600







    

A

480-539







    

B

420-479







    

C

360-419







    

D

359 & Below






    

Failing

Academic Dishonesty:

Academic dishonesty includes cheating, plagiarism, fabrication, and facilitating academic dishonesty. Cheating refers to collaborating on assignments that are not meant to be group work, and using unauthorized materials. Plagiarism refers to presenting ideas, words, or statements of another person without giving credit to that person. Students caught cheating during an exam will be charged under the University’s Code of Student Conduct. Among other punishments, students found guilty run the risk of having their score changed to a zero, receiving a grade of F for the course, and/or dismissal from the University.  

Refer to the link http://www.unt.edu/csrr/cat_of_misconduct.htm for further information. It is your responsibility as a student and adult to read and understand these policies of the University and apply each code of conduct to your assignments. The instructor will use www.turnitin.com to check assignments for plagiarism.  If an assignment is determined to be copied the student will receive an opportunity to correct their work; however, it will be considered late and a letter grade drop will occur for each class period, until it is properly completed. 
ADA and FERPA Compliance Information is available through the Department of Kinesiology, Health Promotion, and Recreation, Chair, Dr. Allen Jackson, in the PEB, Room 209B. 
Acceptable Student Behavior: 
Student behavior that interferes with an instructor’s ability to conduct a class or other students' opportunity to learn is unacceptable and disruptive and will not be tolerated in any instructional forum at UNT. Students engaging in unacceptable behavior will be directed to leave the classroom and the instructor may refer the student to the Dean of Students to consider whether the student's conduct violated the Code of Student Conduct. The university's expectations for student conduct apply to all instructional forums, including university and electronic classroom, labs, discussion groups, field trips, etc.  The Code of Student Conduct can be found at www.deanofstudents.unt.edu
 Tentative Schedule for Fall 2013
	Date
	Class
	Topics
	Readings

	August
	29
 
	Icebreaker; Syllabus – Expectations

Introduction to worksite health promotion

The Case for Worksite Health Promotion

	 

	September 

	3 - 5
	 continued
Quiz; 1st TEAM ORGANIZATIONAL MEETING
	Chapter 1

	 
	10 - 12

	Determining Employees’ Needs and Interests
Guest Speaker 
	Chapter 2

	
	
	 
	

	 
	17 - 19
	Preparing Program Goals; Quiz
continued
	Chapter 3 

	
	24 - 26

 
	Establishing Healthy Lifestyle Programs; 
Funding and Resources

Program/Funding examples
NO CLASS on 26th –  interview exchange
	Chapter 4  
Chapter 5 

	October
	1 - 3

	Guest Speaker                
In class assignment (Married couple handout)               
	

	
	 
	                                 
	

	
	8
	Review                                   Interview Assignment due
	

	 
	10
	Exam 1   -   Midterm             (Chapters 1 – 5)
	

	
	
	
	 

	
	15- 17     
	Building a Healthy Worksite Environment; Quiz                
	Chapter 6

	
	22 - 24
	Promoting and Launching Worksite Programs  
	Chapter 7

	 
	 
	 Continued             Guest Speaker                
	

	
	29
31


	Continued -  Quiz

No class – Teams meet for final preparation for project presentations
	

	November
	5 - 7
	Begin TEAM PROJECT PRESENTATIONS                     (2  per class)
	

	
	12 - 14 
	GROUP PRESENTATIONS CONTINUED 

 
	

	
	19 -21
	Overcoming Challenge of Company Size

GROUP PRESENTATIONS CONTINUED 

Guest Speaker

	Chapters 9 
& 10

	
	22 - 24
	GROUP PRESENTATIONS CONTINUED 


	

	November
Thanksgiving research assignment -
	26  
28
	Building a Career in Worksite Health Promotion

TEAM PROJECT PRESENTATIONS – completed

Research, investigate, and apply the best method for travelling to and from UNT in the safest manner humanly possible. Objective: Achieve a large measure of rest and relaxation and return in a safe and healthy state of mind, body, and spirit.
	

	December
	 3 - 5  
10   
	 Review, Peer Evaluation and Course Wrap-Up  

Guest Speaker 

*  Written Team Projects are due
	 Chapter 10

	 
	 12
	Final Exam                             (Chapters 6 – 10)
	


