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American Psychological Association. (2009). Publication manual of the American Psychological

           Association (6th ed.). Washington, DC: American Psychological Association.
Chang, C., Barrio Minton, C. A., Dixon, A., Myers, J. E., & Sweeney, T. J. (Eds.). (2012).

Professional counseling excellence through leadership and advocacy. New York, NY:

Routledge.
Journal articles: Found on library class page (link below) and Blackboard. Those not on the class page are designated as “**On Blackboard” on your schedule. http://guides.library.unt.edu/c.php?g=277226&p=1849250
Course Description:
COUN 6680: Ethical, Legal and Professional Issues in Counseling. 3 hours. Focus on theoretical and research literature concerned with ethical, legal, and professional issues relating to counseling, counselor education, and counselor supervision. This course is intended for first semester doctoral level students in the counseling program.

Course Goals:
The purpose of this course is to introduce students to professional, ethical, and legal issues for counselor educators and supervisors. Additionally, students will learn about the primary roles of counselor educators and supervisors as outlined by Council of Accreditation for Counseling and Related Educational Program’s (CACREP) five core areas for doctoral students: a) Counseling, b) Supervision, c) Teaching, d) Research and Scholarship, and e) Leadership and Advocacy. Further, COUN 6680 is intended to support the development of students’ understanding of the counselor education profession, promoting their professional identity development as counselor educators, supervisors, and advanced clinicians.
Tk20 Requirement: This course requires one or more assignments that will be uploaded and assessed in the UNT Tk20 Assessment System. This will require the one-time purchase of Tk20. Student subscriptions will be effective for seven years from the date of purchase. Key assignments must be uploaded into the Tk20 system for instructors to assess. Please go to the following link for direction on how to purchase Tk20. Announcements regarding Tk20 will also be posted on this website: http://www.coe.unt.edu/tk20
Class Format:
This course is conducted in a seminar format and is intended to be facilitated by student learners. Students are expected to be active participants by contributing to class discussion in meaningful ways, reflecting substantial synthesizing of information. The activities and objectives of the course are aligned with the CACREP standards. 

CACREP 2016 Standards:
	 Standard
	CACREP
	Evaluation

	1. Ethical and culturally relevant strategies for conducting research
	6.4.l
	Manuscript 

	2. Theories and skills of leadership
	6.5.a
	Professional Development Plan

	3. Leadership and leadership development in professional organizations
	6.5.b
	Professional Development Plan; CV; Professional Organization Presentation

	4. Leadership in counselor education programs
	6.5.c
	Professional Development Plan; CV

	5.  Knowledge of accreditation standards and processes
	6.5.d
	Professional Development Plan; CV

	6. Leadership, management, and administration in counseling organizations and other institutions
	6.5.e
	Professional Development Plan; Professional Organization Presentation

	7. Models and competencies for advocating at the individual, system, and policy levels
	6.5.h
	Professional Development Plan

	8. Role and process of counselors and counselor educators advocating on behalf of the profession and professional identity
	6.5.i
	Professional Development Plan

	9. Current topics and political issues in counseling and how those issues affect the daily work of counselors and the counseling profession
	6.5.j
	Manuscript, Presentation


Course Assignments
All assignments should be compliant with APA (6th ed.) guidelines unless otherwise specified. This includes appropriate title pages, headings, margins, and spacing. Additionally, students should use 12 point, Times New Roman font. All papers should be double-spaced unless otherwise noted. Students will turn in hard copies of all assignments, and also will turn in key assessments on Tk20. A 5% grade reduction will occur for each day the assignment is late including weekends. Late assignments will only be accepted up to one week after the due date. Extensions will be granted at the discretion of the instructor prior to the due date of the assignment. No extensions will be granted the day an assignment is due or after the due date.

· Faculty Profile Presentation: Each student will identify one faculty member to profile. This will provide opportunity to 1) increase knowledge of the faculty, 2) prepare for informal faculty interviews, 3) provide examples of curriculum vita, and 4) enhance professional identity development. Students will read/review faculty curriculum vita and share the following information through informal class presentations:
· Educational and employment history

· Research agenda/interests

· Teaching history/interests

· Professional organization affiliations/leadership positions

· Elements you find most noteworthy (awards/recognition, specific publications or presentations, accomplishments, etc.)

· Professional Organization Presentation: Each student will identify one professional organization of interest (American Counseling Association and divisions, Texas Counseling Association and Texas divisions, School Counseling Associations, Play Therapy Associations, Counseling Honor Society, etc.) and share the following information through informal class presentations:

· Personal/professional reasons for selecting the organization

· Vision/mission of the organization

· Leadership structure (identify president, past president, and president-elect)

· Does the organization have a journal? Conferences? Opportunities for grants or research awards? 

· What does membership require? Benefits of membership? 

· Curriculum Vita: Students will transition their current curriculum vita (CV) or professional resumes to doctoral level CVs, detailing academic and professional experiences representative of a CACREP-accredited doctoral program. Instructions and examples will be provided in class. Final CVs should be thoroughly edited, free from spelling/grammatical errors, consistent formatting throughout, and depict all necessary content areas. 
· Professional Development Plan: Leadership and Advocacy (Key assessment uploaded on Tk20): Students will write a 4-6 page Professional Development Plan, specifically describing current, short-term, and long-term leadership and advocacy goals. Students will address the following:

1. Specific short-term (during doctoral program) and long-term (post-graduation) goals for counseling leadership (i.e., what are your professional aspirations? What do you want your CV to look like upon graduation? What will your self-care over the next 3-4 years entail?) 

2. Current leadership style and skills (reference specific leadership skills and theories), as well as areas for further development

3. Individualized goals for the five CACREP core areas: a) Counseling (issues or populations of interest), b) Supervision (skill/theory development), c) Teaching (courses of interests, instructional skill development), d) Research and Scholarship (potential research areas you are curious about), and e) Leadership and Advocacy (professional organizations and leadership in the UNT doctoral program)
4. Opportunities for individual (student, client, or supervisee) advocacy as well as advocacy for the profession 
5. Identification of a current issue/injustice or systemic concern in the fields of counseling, counselor education, research, or supervision, about which the student is passionate. Describe specific advocacy activities/opportunities that could address this concern.  
· Scholarly Manuscript: Dissemination of scholarly work as articles published in refereed journals is a primary element for doctoral students and future clinicians/counselor educators. Therefore, students will draft a scholarly manuscript, which could be submitted for publication in a national, refereed journal. Students must select a topic of interest related to the five CACREP core areas (counseling, teaching, supervision, research/scholarship, and leadership/advocacy) to develop a scholarly conceptual piece.  Students will submit a proposal/outline, as well as first draft of the manuscript for peer review before final submission. The manuscript will be evaluated on the following criteria:

· Proper APA formatting and grammar (avoid passive voice, appropriate headings, punctuation, syntax, in-text citations, references—evidence of utilizing APA manual). 
· Attention or research ethics and cultural relevance 

· Structure (introduction, rationale/purpose statement, research support, implications, conclusion)

· Flow (introductory statements, transition statements, concise writing style, readability, clarity, appropriate connections between research and claims)  

· Review of the literature and sufficient support/references

· Manuscript clearly fills a gap in the literature (next piece of the “bridge”)
· Professional Presentation: Students will prepare a presentation of their scholarly manuscript and deliver the presentation to the class in a format similar to that of a professional conference. Presenters must be prepared with a PowerPoint and handout for audience members. Presenters will receive feedback from their instructor and peers. Professional attire and presentation skills are required. Presentations will last 20-25 minutes. 
Evaluation:
Faculty Profile
 Presentation



10 points

Professional Organization Presentation

10 points
Curriculum Vita




30 points
Professional Development Plan


50 points
Scholarly Manuscript




100 points
Professional Presentation



50 points




Total points: 250
A = 224.5-250;   B = 199.5-224.4;   C = 174.5-199.4;   D = 149.5-174.4;   F = 149.4 or below 
Course Policy
Attendance: Due to the foundational nature of the course content and seminar format, attendance is essential. If necessary, students may miss one class with a valid excuse and not face penalties related to their grade. Students must let the instructor know as soon as possible if they will be missing class. It is the students’ responsibility to obtain seminar notes as well as submit required assignments. A second absence will result in a loss of 15 points from the total grade. Due to the condensed nature of the summer semester, missing three class meetings will result in a failing grade. Please note: it is the student’s responsibility to drop this course, if necessary. 

Expectations for Seminar Format: As the course is conducted in seminar format, student learners will actively direct and contribute to class meetings. Students are expected to read all class materials, reflect, and synthesize information in order to be prepared to make meaningful contributions to class discussion. The instructor reserves the right to deduct points for a student's grade due to lack of participation or preparation for class. 

Professionalism: Students are expected to demonstrate personal characteristics consistent with the characteristics of professional counselors and counselor educators (see Doctoral Student Handbook), engage in ethical behavior as defined in the American Counseling Association Code of Ethics, and adhere to UNT’s Academic Integrity Policy. 

Course Outline: *Additional articles may be assigned for reading throughout the semester.
	Date/Topics
	Readings/Resources
	Activities/Assignments Due

	6/9
Welcome to UNT’s Doctoral Counseling Program
Expectations and Anticipations

Bloom’s Taxonomy 
	· Boes, Ullery, & Millner (1999)**On Blackboard
· Granello (2000) **On Blackboard

· Hoskins & Goldberg (2005)

· Hughes & Kleist (2005)


	· Select APA-Style Issue Presentation Topic (in-class)
· Assign Faculty Members to Profile


	6/16
Professional Identity
Accreditation

Curriculum Vitae
	· Adkinson-Bradley (2013)

· CACREP 2016 Standards **On Blackboard
· Dollarhide, Gibson, & Moss (2013)
· Kaplan, Tarvydas, & Gladding (2014)
	· Faculty Member Profile Presentation
· Bring Current CV or Resume to Class

	6/23
Academic Writing
APA-Style Formatting
	· Lambie, Sias, Davis, Lawson, & Akos (2008)

· Writing Style Readings **On Blackboard (5 documents)
	· APA-Style Issue Presentation 



	6/30
Ethical Research
Culturally Relevant Research

Research Mentorship
Research in Counseling
	· Borders, Wester, Granello, Chang, Hays, Pepperell, & Spurgeon (2012)

· Flynn, Chasek, Harper, Murphy, & Jorgensen (2012)
· Rogler (1989)
· Wester & Borders (2014) **On Blackboard

· Wester (2011)


	· Curriculum Vita Due
· Human Subjects Training - IRB Certificate Due
 

	7/7 

Advocacy Competencies

Advocacy for the Profession
	· Toporek, Lewis, & Crethar (2009)

· Chang-Chpts 5, 6, & 8
	· Manuscript Proposal/Outline Due

	7/14
Theories and Skills of Leadership

Leadership, Management, and Administration in Counseling Organizations
	· Luke & Goodrich (2010)
· Magnuson, Wilcoxon, & Norem (2003)
· Meany-Walen, Carnes-Holt, Barrio Minton, Purswell, & Pronchenko-Jain (2013)
· Chang- Chpts 2 &3
	

	7/21
Leadership in Professional Organizations
Leadership and Advocacy in Practice
	· Chang- Chpts 12 & 13
	· Professional Organization Presentations
· Professional Development Plan Due (Hard copy to class and uploaded to Tk20)

	7/28

General Ethics

Clinical Ethics
	· Texas Administrative Code (2015) **On Blackboard
· ACA Code of Ethics (2014) **On Blackboard 
	· Bring Manuscript Rough Draft to Class 



	8/4

Ethics in Counseling, Teaching, and  Supervision
	Readings assigned- Two students per article: 

· Brennan (2013) **On Blackboard

· Forester-Miller & Davis (1996) **On Blackboard
· Levitt, Farry, & Mazzarella (2015)
· Neukrug & Milliken (2011)**On Blackboard
· Neukrug, Milliken, & Walden (2001) **On Blackboard
All read:

· ACES (2011). Best Practices in Supervision **On Blackboard
· Morrissette & Gadbois (2006)**On Blackboard

· Chang- Chpt 11
	

	8/11

Professional Presentations

Celebrating the Present, Looking toward the Future 
	
	· Manuscript Due

· Manuscript Presentations 




College Information:

Academic Integrity and Academic Dishonesty: Academic Integrity is defined in the UNT Policy on Student Standards for Academic Integrity.  Academic Dishonesty includes cheating, plagiarism, forgery, fabrication, facilitating academic dishonesty, and sabotage. Any suspected case of Academic Dishonesty will be handled in accordance with the University Policy and procedures.  Possible academic penalties range from a verbal or written admonition to a grade of “F” in the course.  Further sanctions may apply to incidents involving major violations.  You will find the policy and procedures at:  http://vpaa.unt.edu/academic-integrity.htm.
EagleConnect: All UNT students should activate and regularly check their EagleConnect (e-mail) account. EagleConnect is used for official communication from the University to students. Many important announcements for the University and College are sent to students via EagleConnect. For information about EagleConnect, including how to activate an account and how to have EagleConnect forwarded to another e-mail address, visit https://eagleconnect.unt.edu.  This is the main electronic contact for all course-related information and/or material.
SETE: The Student Evaluation of Teaching Effectiveness (SETE) is a requirement for all organized classes at UNT. This short survey will be made available to you at the end of the semester, providing you a chance to comment on how this class is taught.  I am very interested in the feedback I get from students, as I work continually to improve my teaching. I consider the SETE to be an important part of your participation in this class. 
Disability Accommodation: The University of North Texas makes reasonable academic accommodation for students with disabilities. Students seeking accommodation must first register with the Office of Disability Accommodation (ODA) to verify their eligibility. If a disability is verified, the ODA will provide you with an accommodation letter to be delivered to faculty to begin a private discussion regarding your specific needs in a course. You may request accommodations at any time, however, ODA notices of accommodation should be provided as early as possible in the semester to avoid any delay in implementation. Note that students must obtain a new letter of accommodation for every semester and must meet with each faculty member prior to implementation in each class. Students are strongly encouraged to deliver letters of accommodation during faculty office hours or by appointment. Faculty members have the authority to ask students to discuss such letters during their designated office hours to protect the privacy of the student. For additional information see the Office of Disability Accommodation website at http://www.unt.edu/oda. You may also contact them by phone at 940.565.4323.
Observation of Religious Holy Days: If you plan to observe a religious holy day that coincides with a class day, please notify your instructor as soon as possible.
Student Behavior in the Classroom:  Student behavior that interferes with an instructor’s ability to conduct a class or other students' opportunity to learn is unacceptable and disruptive and will not be tolerated in any instructional forum at UNT. Students engaging in unacceptable behavior will be directed to leave the classroom and the instructor may refer the student to the Dean of Students to consider whether the student's conduct violated the Code of Student Conduct. The university's expectations for student conduct apply to all instructional forums, including university and electronic classroom, labs, discussion groups, field trips, etc. The Code of Student Conduct can be found at:  www.unt.edu/csrr
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