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Course Description

This course will identify a broad range of health issues that are related to drug use. The student will have an opportunity to explore the health issues and consequences of illicit and therapeutic drug use.  The interface of medicine, law, culture, economic, and the media will be emphasized.  The criminalization of drug use will also be critically examined. Public health education principles will provide the framework for exploring these issues.

Required Text

Ksir, C., Hart, C. L., Ray, O. (2011). Drugs, Society, and Human Behavior (13th or14th Ed.). 


New York, New York: McGraw Hill Publishing.  

GENERAL OBJECTIVES 

A student who has successfully completed this course will be able to:

1.
Identify health issues related to drug use in terms of health risks, health achievement, health maintenance, and health promotion.

2.
Describe the nature, composition, effects, and consequences of commonly abused drugs

3.
Evaluate drug information from a variety of sources

4.
Recommend sound health practices founded on valid scientific information

5.
Identify available health resources

6.
Analyze cultural, social, economic, and political implications of drug use  

METHOD

The instructor and guest speakers will present content to augment student reading on drugs and health issues. Course material may be presented via student presentation, facilitated class discussions, lectures, games, surveys, internet explorations, films, field trips, and other audio-visual technologies, at the discretion of the instructor.  

EVALUATION PROCEDURE

There will be 3 examinations on selected chapters, equally weighted, each earning the student 100 points. (3x100=300 points total). Examinations may comprise multiple choice questions, short essays derived from course text, class discussions, guest lectures, films, and handouts.  There will be no comprehensive examination. You are responsible for bringing to class on the day of the examination a narrow green scantron answer sheet (882E), and a pencil. The instructor will provide the Blue exam book day of the exam.  The examination will start on time and no extra time will be provided if you are late, no matter your reason for being late.  Should you arrive AFTER the first student has completed the exam and left the room, you will NOT be permitted to sit for that examination, and will receive a zero. No exception. 
 

Students will interview specific persons in their communities with relevant input on issues of drugs, society and human health. You must receive prior instructor approval on these persons you are proposing to interview. You will submit type detailed interview reports (each not exceeding 4 typed pages) on scheduled datelines. Specific guidelines and samples on how the interviews are to be completed and written up will be provided in class.  Students are expected to orally share their insights in groups during class.




Interview 1: Law Enforcement (fire, police, EMT’s)  

Written assignments must be stapled, typed double-spaced in 12 pt. font (New Times Roman) on 8 X 11 inch white paper with 1-inch margins on every side, 3 pages MINIMUM in length.  Texts are to be free of spelling and grammatical errors and represent the original work of the student currently enrolled in this course.  Five points will be deducted from the final assignment score for two or more grammar, syntax, spelling or typographical errors. Before submission, double check for grammatical errors and seek help from others, if needed. The hard copy of your assignment must bear the student’s name, assignment title, and date.  No late or emailed assignments will be accepted.  The submission is considered late if it is not submitted to the instructor in person at the beginning of class. Assignments left in the instructor’s mailbox after class has started on the due date will be presumed late and rejected.
Attendance Policy
Yes, there is one! If you want an ‘A’ for the course, then attendance is MANDATORY. CLASSES WILL BEGIN ON TIME DAILY. Attendance for this class is important. If you are absent from class, it YOUR responsibility to let me know upon your return to class, the reason for your absence and IF it is to be excused. Only EXCUSED absences will be accepted, and that includes illnesses/hospitalizations, funerals of family members, pending court dates, wedding dates (IF in the wedding, NOT if you’re a guest)-you MUST bring me documentation of being present at any of the aforementioned events if you want it to NOT count against you. It DOES NOT include already booked flights to Cancun, or Padre Island, trips home to mom and dad, etc… Students may miss up to 4 class periods without receiving a penalty. Absences 5, 6, 7 will result in an automatic grade drop, and more than 8 absences, students receive an automatic ‘F’ (see below).  

· Absences 0-4            No penalty; no points

· Absences 5, 6, 7       Drop One Letter Grade

· Absences +8             Automatic ‘F’
Only VERIFIABLE medical crises with a signed note from your physician/Student Health Center medical staff will be considered for anyone missing scheduled examinations.  If you are unavailable because of a legitimate, unanticipated medical crisis, you must telephone me at 940.565.3426 immediately (include phone numbers of absent student and physician for verification).  Only when your absence is excused by ME (not the TA), will your TA schedule a make-up examination BEFORE the next class period at a time convenient to us.  Make-up examinations are exclusively essay-questions covering the same material.  Students in the past have found make-up exams to be more difficult than regularly scheduled examinations. 

CLASSES WILL BEGIN ON TIME DAILY.  If you are late to class, please enter QUIETLY.  You should NOT leave early because this behavior also disrupts the class.  If you have to leave class early for an anticipated personal emergency, please let me know before class starts. (You may need to sit near to the door).  If you have an unanticipated personal emergency during class, please leave the room quietly and explain yourself to your TA at the next period.  
Cell Phones, Laptops and other Electronic Devices

TURN OFF your cellular telephone or beeper in class. Remove your earphones during class. If you need to have your cell phone on for an emergency, set it on vibrate. This includes the incoming text messaging chimes. Some phones when the ringer is on still vibrate and chime for text messaging; Originating text messaging is also prohibited. You must be sure your phone is set for vibrate for text messages as well. IF I a) see the phone UNAUTHORIZED being used in class OR b) it goes off in class, I confiscate it and it is an automatic 3 point deduction from your final grade. IF I have to confiscate it a SECOND time, not only do I confiscate it and you get your point deduction, but I keep it until the following has occurred:

· You write a 2 page essay as to why unauthorized cell phone use in class is disrespectful and why you got into trouble for it. 

· Not only do you turn the essay into ME, but it also goes to the Office of Student Life and when the OSL AND myself are satisfied you have learned the consequences of unauthorized cell phone use in class will you receive back your cell phone.  

FYI: I have been known to answer phones in class (WHAT?!) This is my MAJOR pet peeve, so go ahead, make my day… >=(

 USE THE LAPTOP ONLY FOR TAKING COURSE NOTES. This means no instant messaging, video editing or other applications that are not associated with the course.  Non word processing applications cause changes on the screen that is distracting to those around you, and usually generates complaints. Failure to stop using the laptop inappropriately will result in University sanctions, which may include a ban on your use of your laptop in this course.

treat instruction from the teaching assistants as if they were directly stated by the Course Instructor. If you have an irresolvable issue with teaching assistant instructions, you need to see the Course Instructor directly. Disrespectful or rude treatment of teaching assistants or Course Instructor will subject you to University sanctions, which in some cases could result in suspension or expulsion.

Acceptable Student Behavior

STUDENTS MAY NOT DISRUPT CLASS BY ANY MEANS WHATSOEVER (including continual sideline conversations, irrelevant comments, constant noise of any kind, checking emails, instant messaging on phone or laptop, etc ), which could “hinder access to or utilization of academic information by others in class”. The instructor reserves the right to stop class and ask you to leave. When you receive your first warning, you must leave class and miss the following class. On the second warning, you will be asked to leave class and miss the next TWO classes. On the third warning, you will be asked to leave class and miss the next THREE classes, so on and so forth.  The instructor may refer the student to the Center for Student Rights and Responsibilities to consider whether the student’s conduct violated the Code of Student Conduct. The university’s expectations for student conduct apply to all instructional forums, including university and electronic classroom, labs, discussion groups, field trips, etc. The Code of Student Conduct can be found at www.unt.edu/csrr 

ADA Statement

The Department of Kinesiology, Health Promotion, and Recreation does not discriminate on the basis of disability in the recruitment and admission of students, the recruitment and employment of faculty and staff, and the operation of any of its programs and activities, as specified by federal laws and regulations.  The designated liaison for the department is Dr. Chwee Lye Chung, Physical Education Building – Room 209.  Copies of the College of Education ADA Compliance Document are available in the Dean’s Office, Matthews Hall 214.  The student has the responsibility of informing the course instructor of any disability conditions that will require modifications to avoid discrimination.  

Federal Educational Rights and Privacy Act (FERPA)

State law, with few exceptions, gives you the right to be informed about the information UNT collects about you.  It also gives you the right to receive and review this information and the opportunity to have UNT change any incorrect information. UNT’s Family Educational Rights and Privacy Act and privacy policies are available at www.unt.edu/untpolicy. 

Academic Dishonesty and Misconduct

Academic dishonesty and misconduct includes cheating, plagiarism, fabrication, and facilitating academic dishonesty.  Cheating refers to collaborating on assignments and using unauthorized materials.  Plagiarism refers to presenting ideas, words, or statements of another person without giving credit to that person.  Academic dishonesty and misconduct will not be tolerated in this class.  Individuals caught in academic dishonesty and misconduct will be charged under the University’s Code of Student Conduct.  Students found guilty run the risk of having their score changed to a zero, receiving a grade of “F” for the course, and/or dismissal from the University.  If you have questions about cheating or plagiarism, please see me.  

Evaluation Policy

Exams (3 x 100)                           300 points

Interview 1: Law Enforcement      50 points                        
Total                                              350 points

Grade Scale

90-100%







A

80-89%







B

70-79%







C

60-69%







D

Below 60                                                                                             F

Tentative Course Schedule

Week One: August 30
· Thursday: Course Introduction

Week Two: September 4 & 6
· Tuesday: Course Intro (cont…); Chapter 1: Drug Use: An Overview
· Thursday: **PROJECT WORKDAY** (Ms. Moore at workshop)
Week Three: September 11 & 13
· Tuesday: Chapter 2: Drug Use as a Social Problem 
· Thursday: Chapter 3: Drug Products and Their Regulations
Week Four: September 18 & 20
· Tuesday: : Chapter 4: The Nervous System
· Thursday: Chapter 5: The Actions of Drugs
Week Five: September 25 & 27
· Tuesday: Chapter 6: Stimulants; Review for Exam #1
· Thursday: EXAM #1-Chapters 1-6
Week Six: October 2 & 4
· Tuesday: MOVIE: Pharm Country; Chapter 7: Depressants and Inhalants
· Thursday: Chapter 8: Medication for Mental Disorders
Week Seven:  October 9 & 11
· Tuesday:  Chapter 9: Alcohol
· Thursday: Chapter 10: Tobacco
Week Eight: October 16 & 18
· Tuesday: MOVIE: Raging Bull: The Red Bull Energy Drink Controversy; Chapter 11: Caffeine
· Thursday: Chapter 12: Dietary Supplements and Over-the-Counter Drugs
Week Nine: October 23 & 25
· Tuesday: Chapter 13: Opioids; Review for Exam #2
· Thursday: MOVIE: HairKutt: Breaking the Heroin Death Grip

Week Ten: October 30 & November 1
· Tuesday: EXAM #2: Chapters 7-13  [image: image1.wmf]
· Thursday: Chapter 14: Hallucinogens
Week Eleven: November 6 & 8
· Tuesday: **GUEST SPEAKER**
· Thursday: Chapter 15: Marijuana
Week Twelve: November 13 & 15
· Tuesday: Chapter 16: Performance Enhancing Drugs
· Thursday: Chapter 17: Preventing Substance Abuse and Dependence
· **ALL LAW ENFORCEMENT INTERVIEWS DUE** (15)
Week Thirteen: November 20 & 22
· Tuesday: Chapter 18: Treating Substance Abuse and Dependence
· Thursday: 
Week Fourteen: November 27 & 29
· ** NO CLASS- Thanksgiving Holiday**

Week Fifteen: December 4 & 6 (DEAD WEEK)
· Tuesday: Guest Speaker
· Thursday: Guest Speaker
Week Sixteen: December  
· **FINAL EXAM Thursday, DECEMBER 13 8A-10A** 

